Recently, researchers called for more research to examine the reciprocal nature of emotions, and how emotions influence individuals' motivations and changes in various learning contexts (Darby, 2008; Poon et al., 2012 (Dixon & Wilke, 2007; Pop et al., 2010). These 90 RET attendees were contacted after their attendance and were invited to take part in the current study; 67 teachers responded to the study invitation, and thus completed the study survey. 
To explain the reciprocal nature of emotions, and the interplay between motivations, emotions and changes, we used the theoretical framework of Control Value
. These 90 RET attendees were contacted after their attendance and were invited to take part in the current study; 67 teachers responded to the study invitation, and thus completed the study survey. 
A mixed-methods study design was employed in the current study, in a two-phase approach. In the first phase of the study quantitative data was collected via online surveys, and in the second

